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The principal change arising from the banking reform changes is that HSBC UK Bank plc, the ring-
fenced retail and commercial UK bank, now has primary responsibility for funding the Scheme’s DB 
benefits (except for salary top up benefits for members of the HSBC Bank plc and Global Services Group 
sections), in place of HSBC Bank plc. HSBC Bank plc (which is now the non-ring-fenced bank) is no 
longer responsible for funding the main part of the Scheme’s DB benefits. In its place HSBC Holdings 
plc (Holdings), the ultimate parent company of the HSBC group, has committed legally to support the 
Scheme alongside HSBC UK Bank plc. In addition, Holdings has given the Trustee the legal right to 
require Holdings to take over responsibility for the Scheme in certain circumstances, for example, if HSBC 
UK Bank plc were sold out of the HSBC Group.

There is a new section of the Scheme for employees of HSBC Bank 
plc and other non-ring-fenced bank entities. This includes all defined 
contribution benefits for those employees and for hybrid members the 
salary top up benefits element of their DB pension. This section will be 
supported by HSBC Bank plc and the other non-ring-fenced bank entities. 
The assets that will move with the liabilities transferred to the HSBC Bank 
Plc section will be on a share of funds basis. As the DB liabilities and 
assets are moving from a well-funded section, on the same assumptions, 
the new section will have a similar funding status.

The Trustee Board and the Bank wished to maintain the status quo for the 
Scheme as much as possible, despite the structural changes to the HSBC 
Group brought about by ring-fencing, and we feel that the arrangements 
put in place will ensure that the already well-funded Scheme continues 
with the same level of security for members’ benefits as before.

How does the banking reform ring-fencing of HSBC impact the Scheme?

Dear Member, 

Banking reform changes to the structure of the HSBC Bank (UK) Pension 
Scheme (the Scheme)

I am writing to you as Chair of the Trustee Board of the Scheme. This letter explains how the banking 
reform ring-fencing implemented by HSBC, which took place on 1 July 2018, affects the Scheme.

Importantly, there is no impact on the level of your pension benefits; the administration of the Scheme  
will continue as before and the financial backing for the DB benefits will remain as strong as before the 
changes. So, from your perspective, you will see no real change.

For members with DC benefits, your contributions will continue to be invested in your chosen investment 
strategy. The structural changes, as a result of banking reform, have no impact on your DC benefits. Let me 
explain in more detail what is happening.

futurefocus

HSBC Bank Pension Trust (UK) Limited, 8 Canada Square, London E14 5HQ. 
Registration number: 489775

Please turn to next page...



How can I find out more?

If you have any questions about this subject, please contact the HSBC Administration Team on  
01737 227575. Alternatively you can contact them via email hsbcpension@willistowerswatson.com. 
This letter sets out an overview of the key points but there is a set of Frequently Answered Questions 
enclosed with this letter and on the Scheme website www.futurefocus.staff.hsbc.co.uk which 
provides greater detail if you would like to know more about the arrangements going forward.

Yours sincerely,

Russell Picot

Chair of Trustee Board
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